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Learning Power 
Category: Professional Learning, Coaching and Reflection 
Learning power describes the dispositions, values, awareness and relationships that influence how a 
person engages with unfamiliar or demanding learning. It directs attention beyond current attainment 
towards the capacity to become more resourceful, reflective and resilient. Learning power is dynamic 
and context-sensitive, not a fixed trait or another name for intelligence. 
Frameworks organise the construct differently. The Effective Lifelong Learning Inventory identified 
seven dimensions, including changing and learning, critical curiosity, meaning-making, creativity, 
learning relationships, strategic awareness and dependence or fragility. Self-report indicators require 
cautious interpretation (Deakin Crick et al., 2004). 

Developing Learning Power 
1. Learning identity: See capability as developable and recognise how beliefs affect challenge. 
2. Curiosity and meaning: Ask purposeful questions, connect ideas and investigate why knowledge 

or experience matters. 
3. Strategic awareness: Plan, monitor and adapt approaches using evidence about task, self and 

available resources. 
4. Creativity and resilience: Generate alternatives, tolerate uncertainty and recover productively 

from difficulty. 
5. Learning relationships: Seek, offer and evaluate help while retaining agency and contributing to 

collective learning. 

Examples in Practice 
A first-year student facing unfamiliar source criticism maps what the task requires, notices avoidance, 
compares strategies with peers, tests a question-led reading method and reviews which changes 
improved understanding. Support targets learning habits and context rather than labelling the student as 
unmotivated. 

Why It Matters 
Learning power makes learning dispositions discussable, helping learners select strategies and build 
agency. It can also individualise difficulties produced by inaccessible curricula, poverty, language or 
institutional culture. Measures should stimulate dialogue and action rather than rank people, predict 
destiny or substitute dispositions for strong disciplinary knowledge and appropriate teaching (Deakin 
Crick, 2007). 
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